
Despite significant shortcomings in accuracy and a susceptibility to 
identity fraud, states are moving to require employers to participate 
in E-Verify, the current federal employment verification system.

The bipartisan “New Employee Verification Act (bold)”—HR 
5515—will create an employment verification system superior to 
E-Verify, because it is entirely electronic, thereby improving 
accuracy and reducing the risk of fraud and identity theft.
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NOW IS THE TIME FOR CONGRESS TO APPROVE
THE NEXT GENERATION OF EMPLOYMENT VERIFICATION.
SUPPORT THE NEW EMPLOYMENT VERIFICATION ACT.

WITH E-VERIFY SET TO EXPIRE IN 2008,

E-verify mandated for 
all employers

E-verify mandated for 
some employers

Other verification and employer 
sanction bills enacted

E-verify prohibited

No verification or employer 
sanction bills enacted

More verification or employer 
sanction bills PENDING

SUPPORT HR 5515


